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What does Kevin like best about construction?
“Every job is such a learning experience. Each job is
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Step 4: Find available job openings
different and I really like that!
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Want more Education?




A Day in the Life of..

TH Mack St. Exe Director
AmeriBuild Company Denver, CO

TH begins his day at 5am by
reviewing schedules and making
email and phone contacts. Next,
he visits construction job sites
and his company’s training
center. There he looks for
students that listen intently and
who are engaged in their work.
For the rest of his busy day,
he attends business meetings,
establishes his clientele and lines
up new jobs, before closing his
day with updates from project
managers.

TH loves seeing the
transformation in young men
and women at his training
center from somewhat confused
and uncommitted individuals
to empowered, dedicated
contributors with a sense of

ride and ownership in the
Euilding process.

TH has a bachelor’s degree
in Finance and Business Law
as well as a Construction
Management Certificate. He
credits finance for providing
him many skills needed to be
successful in his construction
business. Other foundations
include high school math,
language arts courses that
taught communication and
vocational classes in carpentry.
Gym and or%anized sports
taught him the value of
teamwork and collaboration,
provided decision-making skills
and how to learn from failure.
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Want more Information?

Occupation

Construction Laborers
Perform tasks involving physical labor. May operate hand and power tools of all types, clean
and prepare sites, or assist other workers.

Electricians
Install, maintain, and repair electrical wiring, equipment, and fixtures, working in accordance
with relevant codes.

Carpenters
Construct, erect, install, and repair structures and fixctures of wood, plywood, and wallboard,
using hand and power tools.

Construction & Building Inspectors
Inspect structures to determine structural soundness and compliance with specifications, building
codes, and other regulations.

Plumbers, Pipefitters, & Steamfitters
Assemble, install, and repair pipes, fittings, and fixtures of heating, water, and drainage
systems, according to specifications and codes.

Operating Engineers & Other Construction Equipment Operators
Operate power construction equipment. May repair and maintain equipment in addition to
other duties.

Cement Masons & Concrete Finishers

Smooth and finish surfaces of poured concrete. Align forms; patch voids; use saws to cut
expansion joints.
Secretaries & Administrative Assistants, Except Executive

Perform routine clerical functions: draft correspondence, schedule appointments, organize and
maintaine files, or provide information.

General & Operations Managers
Plan, direct, or coordinate the gperations of companies. Formulate policies, manage daily
operations, plan materials and human resources.

Drywall & Ceiling Tile Installers
Apply plasterboard, other wallboard or acoustical tiles to ceilings or interior walls of buildings.
Heating, Air Conditioning, & Refrigeration Mechanics & Installers

Install, service, and repair heating and air conditioning systems in residences and commercial
establishments.

Roofers
Cover roofs of structures with shingles, slate, asphalt, aluminum, wood, and related materials.
Painters, Construction & Maintenance

Paint walls, equipment, buildings, bridges, and other structural surfaces. May remove old paint
or mix colors.

Cost Estimators
Prepare cost estimates for construction projects to aid management in bidding on or determining
price of product or service.

Construction Managers

Plan, direct, coordinate, or budget construction projects.

Wage Range
(Employment)

$23,616 - $36,028
(18,860)

$30,850 - $56,932
(13,880)

$28,184 - $49,597
(12,720)

$45,860 - $73,377
(1,820)

$31,380 - $55,148
(8,160)

$32,973 - $49,308
(8,440)

$25,559 - $42,241
(4,650)

$24,236 - $41,682
(59,570)

$54,799 - $155,961
(38,580)

$30,560 - $46,146
(2,250)

$36,201 - $56,318
(4,440)

$27,240 - $45,576
(2,390)

$25,136 - $40,165
(3,350)

$38,937 - $74,877
(5,290)

$54,912 - $107,928
(5,590)

Minimum
Education/Training

Moderate-term on-the-job training,
Apprenticeships
Apprenticeship, Certification
Apprenticeship
Moderate-term on-the-job training,

Bachelot's Degree

Moderate-term on-the-job training,
Apprenticeships, Certification
Moderate-term on-the-job training
Moderate-term on-the-job training,
Certification
Moderate-term on-the-job training
Bachelot's Degree
Moderate-term on-the-job training
Certification
Moderate-term on-the-job training
Short-term on-the-job training

Bachelot's Degree

Bachelot's Degtee

Suggested Programs of Study

Construction Trades, welding, scaffolding erecting,
concrete finishing

4-year apprenticeship program, with 144 hours of

classroom study

Vocational-technical school training, Spanish

Construction Management

4-5-year apprenticeship program

On-the-job training

National Concrete Masonry Association Certification

On-the-job training

Construction science, construction management,

building science, or civil engineering,

Informal training programs, aprenticeship programs

HVAC Cettification

Helping experienced roofers, 3-year apprenticeship

program

On-the-job training

Finance and Accounting

construction science, construction management,
building science, or civil engineeting,

Source: Labor Market Information, LMI Gateway, and Occupational Employment Statistics, 2014

www.colmigateway.com

Need Employees?

Registered Apprenticeships
combine classroom instruction
and on-the-job training
supervised by journey-level craft
persons or trade professionals.
Join a Registered Apprenticeship
Program and get paid while you
2o to school!

This industry has many
apprenticeships. Here are
some examples:

* Carpenter

* Cement Mason

* Construction Equipment

Mechanic

* Glazier

* Boilermaker

* Dry Wall Applicator

* Painter

* Plumber

* Pipefitter/Sprinkler Fitter

* Insulation Worker

* Tile Setter

* Electrician

* Terazzo Worker

For additional information, go to:
http: .coworkforce.com/em

ApprenticeMenu.htm

www.doleta.gov/oa/apprentices.cfm

www.connectingcolorado.com




